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Pink Shirt Day 

Wednesday February 24th, 2021 marked the 14th year of celebrating Pink 

Shirt Day across the globe.   ATU Local 1724 and First Transit partnered  

together to show their support during this important initiative. 

A reminder to everyone to treat each other with dignity and respect.   

Let’s continue to work safely. 
 

 

 

 

 
 

 

 

 

 

   

 

 

 
 

 

Spring Shift Pick 

The Spring Shift Pick has been posted.  There has been no decrease in current shifts. We are excited to an-

nounce the addition of 13 Regular full-time positions posted as Vacation Blockers and Flex Shifts.  These 

additional shifts are a result of the hard work performed by the negotiating committees during our recent 

contract negotiations.  The new shifts will start April 18, 2021.  

Spring Season  

With Spring Break and Easter upon us, some Covid-19 restrictions around social gatherings have eased, but 

this is a reminder to remain vigilant by continuing to observe current Covid guidelines.  Please continue to 

limit travel, maintain safe distancing, wear masks, and limit interactions and gatherings where possible.   

 

Article 5.02 Respectful Workplace 

The Employer and the Union recognize that every employee shall be enti-

tled to a respectful workplace.  The environment must be free of behav-

iours such as discrimination, harassment, disruptive workplace conflict 

or disrespectful behaviours, and workplace violence. 
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Health & Safety 

This is a friendly reminder to Take Pride in Your Ride.  Numerous complaints have 

been reported around the cleanliness of buses and PPE not being discarded properly 

around all depots.  It is your responsibility to take away your trash and personal be-

longings at the end of your day.  

Drivers are provided with a plastic bag inside their 

daily pouch to keep masks, gloves and wipes togeth-

er for disposal. 

Ensure your PPE items go inside the garbage can.  

Thank you in advance for continuing to be safe for 

yourselves and for your co-workers. 

Wellness Check 

How are you doing?  Do you need support right now??  

Morneau Shepell is our Employee Assistance Program 

(EAP) provider.  

Employee Assistance supports and assists employees in 

assessing and resolving work, health and life issues.  If 

you need answers to any questions or concerns, please 

call the Shepell Care Access Centre at 1-844-880-9137.  

www.workhealthlife.com.   All of the services are confi-

dential and completely voluntary.  

There is support for you.  You do not have to cope by 

yourself. 

Right to Refuse Unsafe Work 

The right to refuse unsafe work starts with you.  If you have reasonable cause to believe that per-

forming a job or task puts you or someone else at risk, you must not perform the job or task.  You 

must immediately inform your supervisor or employer, who must then take the appropriate steps to 

determine if the work is unsafe and remedy the situation.  
https://www.worksafebc.com/en/health-safety/create-manage/rights-responsibilities/refusing-unsafe-work 

http://www.workhealthlife.com
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Cell Phone and Portable Electronic Device Usage 

The primary responsibility of the driver is to operate the vehicle safely.  The task of 

driving requires full attention and focus.  Cell phone use can distract drivers from this 

task, risking harm to themselves and others.  Therefore, the safest course of action is 

to refrain from using a cell phone/electronic device while driving.  

Cell phone use increases crash risk; 

 Cell phone distraction has a similar effect on driving as  

     alcohol impairment. 

 Talking increases the risk of crashing by up to 4 times. 

 Texting increases the risk of crashing by up to 23 times. 

No call, text, or email is so important that 

it’s worth risking your life or the lives of  others. 
 

Women’s Committee 

International Women’s Day (March 8, 2021) recognizes the struggles 

women face around the world. Your local is moving forward with a  

Women’s Committee. The purpose of this committee is to address   

women’s issues in the workplace, to provide support, education and to 

empower members. 

This committee is looking for members from all locations.  If you are  

interested in making a difference, please contact  

Stephanie Shepherd nofa.rep2@atu1724.com or Michelle Hertner sofa.rep2@atu1724.com. 

 

Scheduling Committee 

It was exciting to receive multiple applications to the Scheduling Committee. The Executive will 

have a difficult time selecting from an amazing group of workers. Whether selected or not, there 

will be opportunities to give feedback for those interested in improving this critical aspect of the 

HandyDART service. 

 

Committee to Advance Equity and Inclusion 

We are grateful to Bisrat Melese-Lencha for his work with the Vancouver District Labour Council 

committee addressing racism. Bisrat is working with ATU 1724 members to form a Committee to 

Advance Equity and Inclusion. If you are interested in participating please email  

president.atu1724@shaw.ca and I will forward him your contact information.  
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President’s Report 

Sisters and Brothers, 

Along with new wage increases, the upcoming Shift Pick numbers are a testimony to the 

hard work and achievements of our negotiating team.  During COVID, layoffs have domi-

nated every industry. Providing stable full-time work with benefits was a goal that our    

union is proud of accomplishing.  

Pre-Qualification language strengthens the ability for our members to exert their seniority 

fairly for shift vacancies and postings. We have been working through the process to ensure that it is fair 

and transparent. We will provide updates once we have more information to share.  A webinar for office 

staff is being planned in the near future to hear concerns and get feedback.  

Moving Forward 

Our local is looking at ways of recognising the diversity in our workforce.  We are working on forming  

committees with the goal of supporting equity and to ensure that we are truly united.  

                      In Solidarity,  Mark Beeching, President. 

      

Day of Mourning:  The National Day of Mourning (DOM) is observed every April 28 in 

Canada.  A moment of silence will be held at 10:30am.  The day honours the memory of 

workers who have been killed, injured, or suffered illness as a result of work-related inci-

dents.  https://www.dayofmourning.bc.ca/ 

ATU 1724 asks you to take a moment to recognize all of our ATU Brothers and Sisters 

who have lost their lives due to Covid-19 and other work-related deaths. 

 

New Stewards: The Executive Board is proud to announce two new Stewards.  Andrea Cole from Van-

couver and Gislaine Bates from North Vancouver. Congrats!  There were several members who have       

recently completed the Steward training and we look forward to mentoring them.  Updated contact lists 

will be posted on all Union boards. 

 

On International Women’s Day (March 8, 2021) a rally was held by laid off hotel workers. Massive 

layoffs have devastated these workers, most of them women. These 

women carry the burden of supporting their families with the threat by 

corporations that they will not be rehired. Our Provincial Government 

has not stepped up to support their return. 

Low pay and benefits compounded by threats of long-term unemploy-

ment is an overt attack by corporations on women and the unions that 

represent them. ATU 1724 supports equity for all and asks you to sup-

port your sisters in need.  

 

Please go to: www.bcunequalwomen.org to get more information and find out how to help. 
  

“In the end, we will remember not the words of our enemies,  

but the silence of our friends.”   Martin Luther King Jr 

http://www.bcunequalwomen.org

